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mnufa

cturers search for

workers to sustain revival

By Michael Diamond
and Alesha Williams Boyd
USA TOpAY

NORTH BRUNSWICK, NJ. —
North Brunswick-based manu-
facturer XPAK USA has devel-
oped machinery that can, among
other things, help PepsiCo robot.
ically bundie different flavars of
Gatorade into one package.

The firm is taking off: sales in
the first quarter are 10 times
higher than they were in all of
2007. Who knows how much fast-

er it could grow if it could find
the skilled workers it needs to
keep up with its expansion. “It
seems like we are growing, it
seems like the economy is com-
Ing along, which makes us very
happy,” owner Tami Minond
said. “But it seems like a machin-
1st 1s a rare bird in New Jersey."

The plight of XPAK shines a
spotlight on the possibility that
thqse who were once ready to
write off the manufacturing sec-
tor in favor of other fields made
a bad bet. Manufacturers “are

coming back,” said Meredith
Aronson, director of the New
Jersey Advanced Manufactur-
ing Talent Network. “The com-
panies I talk to are scared. Their
o_rders are increasing, but they
simply can’t find the workers,”
The situation calls for educg.
tors and employers to get ¢re-
ative, Aronson said, whether it ig
by sharing training costs or tap-
ping into veterans whe are re-
turning home from war with the
type of discipline, team building
and modern skills that could

translate t6 manufacturers,

Manufacturers have been g
bright spot in the slow economic
recovery by adding jobs, from
February 2010 to February 2012,
ga faster pace than the rest of
he economy, accerding to the
U.S. Labor Depar’cmglxll.lt.‘.g

As the industry sees growth,
pohcym@kers and educators are
scrambling o train workers to
fill growing number of manu-
facturing jobs. But they are run-

See REVIVAL, Page 9A

REVIVAL
Continued from Page 8A

ning into hurdles, ranging
from a generation of stu-
dents who have been dis-
suaded from pursuing the
field to the sheer cost of
setting up training pro-
grams. .
Companies such'as Ad-
vanced Technology Ser-
vices, headquartered in
Peoria, Ill., benefit from
the rush. In the last vear
alone, it’s hired more than
1,000 workers, many of
them military veterans,
said Jim Hefti, vice presi-
dent of human resources,

They're trained be-
tween 12 and 44 weeks and
sent to maintain other
companies’ plants and
their computer-controlled
equipment across the
country. ATS clients in-
clude Honeywell, Cater-
pillar and FEaton, Hefti
said. He said the company
sees the most need in
states such as Illinois,
Mississippi, South Caroli-
na, Georgia and other
parts of the Southeast.

“] think that what has
happened over the course
of the last 10, 20 years i
that manufacturing has
been an industry out-
sourced overseas, andsoa
lot of families and parents

aren’t encouraging their
kids te get into manufac-
turing,” Hefti said. “Now
you're seeing a resur-
gence, but you don’t nec-
essarily have the skill sets
to fill the need.”

From February 2011 to
February 2012, South Car-
olina saw an increase of
28,000 jobs — about 9,500
of them in manufacturing.
It’'s home fo Boeing, BMW
and Michelin plants.

“It used te be offshor-
ing, sending work out of
the country, but (manu-
facturing)’s starting to
come back,” said Lewis
Gossett, president and
CEO of the South Carolina
Manufacturers Alliance.




