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Greenville County also experi-
enced a significant decline in its
unemployment rate to 9 percent
from 10.2 percent the previous
month. -

Bruce Yandle, dean emeritus
of Clemson University’s College
of Business and Behavioral Sci-
ence, said the state has survived
the worst of the jobs crisis.

“] think for South Carolina it'’s
not going to get any worse,” he
said.

But the unemployment night-
mare probably isn't over.

“Fven though we've had emr
ployment growth in the state, we
could see the umemployment
rate mudge up” as people move
back into the Jabor force, Yandle
said. Before the year is over, the
national unemployment rate
could hit 10 percent and South
Carolina’s rate could hover
around 12.5 percent and “hang
there for a-while.”

“We're on a bumpy ride. Fas-
ten your seat belt,” Yandle said.
“There’s a lot of turbulence.”

Don Schunk, research econo-
mist with Coastal Carolina Uni-
versity, agreed.

“We are seeing employment
growth, but it is not yet strong
enough growth to accommodate
a growing labor force,” he said.

“The April data suggest fur-
ther improvement overall, but
for the labor market to be consid-
ered healthy, we would need to
see a combination of positive job
growth, positive labor force.
growth, and a falling unemploy-
ment rate, and we are not there
Yet‘”

South Carolina’s number of
unemployed dropped by 14,648

1o a total of 250,400 people who
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