Job hopes here

Unemployment falls; hiring forecast ‘vigorous’
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South Carglina’s unemploy-
ment rate fell for the sixth
straight month—to9.3 percentin
January — and the Manpower
Employment Outlook survey
forecasts the Greenville MSA iz
expected to be the strongest in
the nation for second quarter hir-
ng,

The state's January jobless
rate is down from a revised De-
cember rate of 9.6 percent. The

national unemployment rate was
8.3 percent in January,

Greenville: County’s jobless
rate in January was 7.1 percent,
down from 7.2 percent a month
earlier. That gave it the second
lowest unemployment rate in the
state. Marion County, at-19.2 per-
cent, suffered the highest rate of
unemployment while Lexington
County, at 6.9 percent, was the
lowest.

*1 wish I could find spme of
those jobs," said Karen Duckett,
a Greenville woman who has
been looking for clerical work for

tops in natio

State unemployment decjines in January

four months. *f know I have the
skills to do the work. But I can't
find anybody hiring. I'm thinking
about taking some medical train-
ing. They always seem to have
jobs®

The Manpower survey said
emplovers in the Greenville-
Mauldin-Easley are expecting to
hire at a “vigorous pace” in the
second quarter. Of those partici-
pating in the survey, 26 percentof
the companies said they plan to
hire in the April to June periad
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5,000; and eonstruction,
down 2,000. Manufzetoring
experienced an increase of
100 jobs during January.
For the past i2 months,
i employment increased by
about 29,900 jobs. Manu-
facturing led the annual
job growth with 11,700 new

. Greenville Caurrty was the : ;

pyiiioss mﬁ; ehe ﬁ 00 r;:mngme Upstate's 10 counties to jobs. _
Top namber, Jan 2012 i Jobs are out there, said
Bottom nisnber Dec 201 (i John Baker, director of
1| Greenville Works. But can-
1 didates for the jobs often

Y need additional skills.
9.3% Jones agreed: “We have
plenty of job listings in the
SCWorks centers,” he said.
But many are either entry-
g | level positions or highly
tate skilled positions.
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“We're actually in a 14-
year educational cycle” for
young people to be ready
for a job, Baker said, be-
cause post-secondary edu-
cation or training is need-
ed.

A recent manufacturing
job  fair, sponsored by
Greenville Works, attract-
ed 20 staffing agencies and
more than 500 candidates,
he said.

A major need in South
Carolina is "basic manu-
facturing training just to
put people in alignment
with the jobs,” he said.
“And we need to huild a
base of skilled workers,”
particularly = machinists
and multiskilled mainte-
nance technjcians.

"A lot of the lower
gkilled jobs have been
phased out,” he said, and
gkilled jobs often take &
couple of years of training
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while 2 percent plan to re-
duce their work force. An-
other 67 percent expect to
maintain their current pay-
roll and 5 percent are not
certain of their plans.

The 24 percent net em-
ployment outlook is consid-
erably stronger than the
net employment outlook of
2 percent in the first guar-
ter.

Jobs appearto be bestin
construction, durable
goods manufacturing, non-
durable goods manufactur-
ing, transportation and util-
ities, wholesale, and retail
trade among other sectors,
according to Manpower.

“The economy is im-
proving. But everybody is
wanting more skilled folks.
There are a whole lot of
people who are strug-
gling,® said Steve Hand,
head of Greenville Techni-
cal College’s Quick Jobs
program. “There are peo-
ple who are paralyzed with
fear, with doubt.”

This is the sixth month
that Seuth Carolina has ex-
petienced & decline in the
state jobless rate. Howev-
er, the drop was primarily
the result of workers — an
estimated 7,900- — drop-
ping out of the labor force
rather than the creation of
jobs.

“We can't wrap our
hands around why the
drop” in the labor force,
said Adrienne Fairwell, di-
rector of public informa-
tion for the state Depart-
ment of Employment and
Workforce, The reason
could be attrition, discour-
agement, moving out of
state, going to school or re-
tirement, but it’s impogsi-
ble to find out through a
household survey.

Dean Jones, head of
Greenville County’s
SCWorks centers, said
frustration with the job
search and the inability of
job seekers to align their
skills with employer needs
is probably the major rea-
son for the large number of
labor force dropouts.

According to a payroll
survey of businesses, the
number of jobs in the state
fell by 33,300, primarily in
retail trade, down 8,300;
professional and business
services, down 5,800; lei-
sure and hospitality, down




and a couple of years of ex-
perience to produce valu-
able employees.

“As a ¢ommunity if we
really want to tackle some-
thing, we need to work on
this,” he said, adding it
should include K-12 educa-
tion, full employer support,
technical college training
and apprenticeships.

In addition, candidates
have to learn to communi-
cate their skills to employ-
ers, Jones said.

He added, "An employ-
er told some students re-
cently, 'It's not enough to
give me a resume. What
skills did vou use to put to-
gether this resume? What
research did you do? You
glgdmre to show me what you

"I‘lm number of Janu-
officially unem-

ary's  offic
ployed workers — those ac-
tively involved in a job
search — was the lowest
since November 2008, Un-
employment  statistics do
lnut include discouraged
workers who have stopped
looking or part-time em-
ployees who want full-time

jobs,

After annual bench
marking, South Carolina's
average unemploymeni
rate for 2011 was 10.3 per-
cent, down from an aver-
age of 11.2 percent report-
ed in 2010.

Seven states had higher
January unemployment
rates than South Carolina
— Mevada, 12.7 percent;
California and Rhode Is-
land, 109 percent; North
Carolina, 10,2 percent, Mis-
sissippi, 9.9 percent; Fiori-
da, 9.6 percent; and Illinois,
D4 percent. However,
Michigan came in below
South Carolina at 9 per-
cent. North Dakota posted
the lowest rate at 3.2 per-
cent.

*Ag T've stated in the
past, the continued decline
in the unemployment rafe
is something for South Car-
olinians to be excited
about, and we know from
the SCWorks system that
the jobs are oul there,” said
Abraham J. Turner, execu-
tive director of the state
Department of Employ-
ment and Workforce.



